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4. Rights and responsibilities 
 
This section covers rights and responsibilities for students, staff and the University 
 

4.1 For students who are pregnant during their studies 
 

4.1.1 Confirming the pregnancy 
 
If a student discloses their pregnancy, the University does not need to ask for proof. If the 
University needs to consider the impact of the pregnancy on the student’s attendance or 
academic attainment, it can ask for evidence in the form of appointments and letters from 
the student’s midwife or GP. 
 
Not all students will continue with their pregnancy to full term. Therefore, information 
concerning a student’s pregnancy should be treated sensitively and only passed on with 
the student’s consent. If a student decides to terminate the pregnancy, or miscarries, this 
information need not be disclosed to the University. Any absence from the University 
required as a result should be classed as ‘sick leave’ but there is no need to give the 
specific reason. 
 
 
4.1.2    Contacting the academic School 
 
If the student plans to continue with their pregnancy, it is advised that they let someone 
in their School know as soon as possible. Whilst the personal tutor would normally be the 
first point of contact, the student may choose initially to speak with another member of 
staff with whom they feel more comfortable. However, students should note that the 
personal tutor will need to be informed as soon as possible so that appropriate support 
can be put in place. 
 
The University can only make provision for a student if they inform a member of staff 
know that they are pregnant. 
 
4.1.3  Implications for study 

 
A member of School staff will meet with the student to discuss how the pregnancy is likely to 
impact on their study and may carry out a risk assessment (see 4.1.7). There may need to be 
an interruption of studies depending on when the baby is due, and the student will decide, 
with appropriate advice, (1) whether an interruption (suspension) of studies is needed and (2) 
if so, the time period this needs to cover. This decision needs to take into account the 
academic requirements of the student’s course. Students should then be directed to Student 
Support in Student Support & Wellbeing, Student Services and Administration, for further 
advice and to complete the interruption of studies. Approving Interruption of Studies | 
Academic Life (Awards, Integrity, Regulations) | Bangor University. Postgraduate students 
should be directed to Student Administration, Student Services and Administration.   
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A plan (see appendix 1 for the template suggested by the Equality Challenge Unit) should be 
devised (in writing) by the personal tutor or other nominated member of staff detailing any 
special arrangements required during the student’s pregnancy: when the student is likely to 
start their maternity-related absence; what information will need to be communicated, their 
preferred method of communication during their absence and the agreed timescale for their 
return to study. 
 
The student should receive a copy of this, as should other appropriate member(s) of staff 
requiring this information (including, where required, Conveners of Examination Boards Chairs 
of Special Circumstances Committees). The student’s permission should be established before 
passing on information.  
 
For international students, please refer to paragraph 4.1.10 
 
If the student continues to study during their pregnancy, they should meet regularly with their 
Personal Tutor or other designated member of staff, to assess the effectiveness of any special 
arrangements put in place. Where necessary, further adjustments can be made.  
 
4.1.4 Assessments and Examinations 

 
If a student is due to give birth near to or during assessment deadlines or the examination 
period and wishes to complete their work or sit examinations, they should not be prevented 
from doing so. At all times the student’s health, safety and well-being should be paramount. 
 
In examinations, pregnant students may require rest breaks and may need more frequent 
visits to the lavatory. They may also require a more comfortable and supportive chair, or other 
adjustments depending on the nature of the examination. 
 
The University’s Examination’s Officer is responsible for agreeing any standard adjustments 
that can be made for pregnant students taking examinations.  
 
If a student is concerned about sitting examinations or meeti
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From the start of the 7th month of 
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Any student who has given birth must not return to university within two weeks of giving birth; 

https://ukcisa.org.uk/Information--Advice/Visas-and-Immigration/Dependants
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The University is required to report any Tier 4 registered student who arranges an Interruption 
of Studies to the UK Border Agency. Such students may be required to leave the UK during 
their period of suspension.  
 
 
4.1.11     Accommodation  
 
Students who become pregnant whilst living in university accommodation may find that this 
is no longer suitable for health and safety reasons. In such circumstances students would be 
released from their contracts. Advice should be sought from the Halls Office. Unfortunately, 
the University does not have any family accommodation so the student will not be able to 
continue to live in Halls after the birth. Should students need assistance in finding alternative 
accommodation they may contact the Student Housing Office. 
 
Students living in Private Halls should contact their Halls Manager for further advice and 
information. 
 
For further sources of help and support, please see the ‘Sources of Information and Help’ 
section at the end of this document.  
 
4.1.12      Babies/Children on Campus  
 
Students may bring babies and children into public areas of the University. They can also be 
brought into 1:1 meetings with the member of staff’s permission. Students can also bring 
babies and children into areas or activities that have been approved by the Head of School 
(or nominee) following a risk assessment of the location and/or activity.  

 
Students must ensure they have suitable childcare arrangements in place at times when they 
are expected to be at university for scheduled teaching or research activities. A grant may be 
available to undergraduates to help with the costs of childcare, and students are advised to 
contact their funding provider for information. Students must not bring babies or children to 
university with the expectation that a staff member or fellow student will take responsibility 
for caring for the child whilst the student is in classes. 

 
In an emergency students can bring children to lectures, but usually not to small group 
seminars or tutorials. The University’s aim is to have a flexible approach, but lecturers can 
refuse access for one or more of the following reasons 

 
1. The presence of a child would be disruptive. 
2. There are health & safety concerns,  
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7.2 Students’ decisions 
 

When a student informs the University that they are pregnant, it is important that they receive 
consistent unbiased support and advice to enable them to make informed choices; it is 
important that they is not judged negatively or asked inappropriate questions such as “Are 
you sure you’re ready for this at your age?” 
 
Staff should not attempt to influence any student’s decision or assume that the pregnancy is 
unwanted or unplanned but should provide impartial advice.  
 
Assumptions should not be made about whether the student intends to proceed with their 
pregnancy on the basis of her age, disability, gender identity, race, religion or belief, socio-
economic status, sexual orientation or stage of study or research. 
 

7.3 Supporting the student 
 

There are a number of measures that can be used in order to enable the student’s 
continuation of study for as long a period as is safe and to support the student before and 
after a period of interruption of studies. These include:  
 

• Allowing time out of study (for a pre-determined amount of time) for the birth and a 
period of time thereafter; for extended periods of absence an interruption of studies should 
be arranged. See the University’s Policy for Approving Interruptions to Studies Approving 
Interruption of Studies | Academic Life (Awards, Integrity, Regulations) | Bangor University 
 
• Prior to and after the birth, giving permission for periods of absence for medical 
appointments, and making arrangements for the student to catch up on missed classes  
 
• Extensions to deadlines can be authorised if the student’s circumstances make it difficult for 
them to be met. 
 
• Allowing resit examinations to be counted as first attempts where the pregnancy or birth 
prevents the student from taking them at the usual first attempt  
 
• Consideration of any requests from undergraduate students to transfer to part-time study, 
where this is possible (although the student should bear in mind the financial implications of 
this course of action). Staff should refer the student to Student Support for advice in these 
circumstances.  
 
For International students, visa implications need to be considered before a change of mode 
of attendance can be agreed as their visa 
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It is important to take the views and wishes of the student into account, rather than applying 
a standard set of arrangements. All decisions taken should be based on discussion with the 
student.  
 
Whilst an appropriate degree of flexibility should be exercised, care must be taken to ensure 
that academic standards are not compromised. A balance must be achieved between ensuring 
the student is not disadvantaged and giving undue special treatment. It is not necessary for 
the University to grant every request made, although efforts should be made to meet 
reasonable requests. Requests should not be refused solely on the basis of being too costly to 
implement, although this will necessarily be considered when assessing the overall 
‘reasonableness’ of a request. If any request is refused, the reasons for the refusal should be 
provided in writing to the student.  
 
Where specific arrangements are required to be put in place for a student who is already 
granted additional arrangements (e.g. on the grounds of disability), these should be kept 
separate in order that it remains clear which arrangements relate to which particular 
circumstance. This ensures that these arrangement

mailto:studentsupport@bangor.ac.uk
http://www.ecu.ac.uk/publications/student-pregnancy-and-maternity/
http://www.nhs.uk/conditions/pregnancy-and-baby/pages/pregnancy-and-baby-care.aspx?tabname=Getting%20pregnant
http://www.nhs.uk/conditions/pregnancy-and-baby/pages/pregnancy-and-baby-care.aspx?tabname=Getting%20pregnant
http://www.nct.org.uk/
http://www.tommys.org/
http://www.wales.nhs.uk/
http://www.bpas.org/bpaswoman
https://www.sands.org.uk/
https://www.sands.org.uk/
/studentservices/moneyadvice/
http://www.bangor.ac.uk/accommodation/contact.php.en
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Private sector housing advice at Bangor University: 
http://www.bangor.ac.uk/studentservices/studenthousing/ 
 
Online Citizens Advice Bureau: www.citizensadvice.org.uk  

Information on benefits available and how to apply: 
http://www.nhs.uk/conditions/pregnancy-and-

http://www.bangor.ac.uk/studentservices/studenthousing/
http://www.citizensadvice.org.uk/
http://www.nhs.uk/conditions/pregnancy-and-baby/pages/maternity-paternity-leave-benefits.aspx
http://www.nhs.uk/conditions/pregnancy-and-baby/pages/maternity-paternity-leave-benefits.aspx
http://www.gingerbread.org.uk/
http://u/
http://www.ukcisa.org.uk/information--advice/visas-and-immigration/dependants
http://www.ukcisa.org.uk/information--advice/visas-and-immigration/dependants

